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History and Values

Ideal Recruit was founded in 2008 by Russell Jones with a strategy to become 
established as the leading recruitment service provider in the UK across a 
range of industrial & commercial sectors. Since then the Ideal Recruit name has 
become synonymous with excellence in service, employee development and 
value for money. Our unique service approach has been rewarded with a large 
portfolio of satisfied and loyal clients across a wide range of industrial sectors.

From offices in the North West and Midlands, we have developed a network of 
partnerships and on-site locations servicing over our client base.

As leading industry professionals, Ideal Recruit deals with the recruitment of 
temporary, permanent and contract staff to a broad range of clients from SME’s 
to multi-national organisations.
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Through service excellence , communication and a strong belief in our core  
values, Ideal Recruit delivers exceptional customer value.

Ideal Recruit understands temporary staffing needs and the flexibility required 
to fulfil their client’s requirements in a timely, efficient and cost effective way.

Many of its customers run specific promotions on a regular basis which 
necessitates flexibility and reactivity to bring in large volumes of additional 
resource to meet their customers high expectations. Ideal Recruit manages 
this additional volume whilst maintaining high standards over timely delivery, 
quality control and security requirements.

Recruit with Ideal

Finding experienced candidates, ready to take ownership of a role within your business is just the start of what we do at 
Ideal Recruit.  The major benefit of taking on a candidate from Ideal Recruit is, of course, that you very quickly have an 
experienced and skilled recruit filling your role.  However, use of our service also ensures a number of additional benefits:

Helping you increase efficiency and reduce expenses 
by only supplying the most qualified staff.

Reducing your training costs by keeping our candidates 
up to date on the latest skills and safety processes

Always having a ‘resource pool’ of skilled recruits 
available

Managing staff overheads by reducing costs to the 
company incurred with full-time staff i.e. payroll 
expenses, insurances etc.

Enabling you to account more easily and quickly for 
changes in workload through the use of temporary 
staff.

The opportunity to use skilled or technical staff, not 
usually needed within the company, for short-term 
roles.

Evaluation of temporary staff in a role before 
committing to a full-time opportunity.
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“Ideal Recruit will address all areas during induction to ensure all 
temporary workers are aware and understand fully the hazards 
and implications of the working environment”

Ideal Recruit is proud of its commitment to training. Our retained 
instructors deliver a range of training packages to workers. Delivery is 
built upon in house training resource supplemented where necessary 
by a strategic training partner relationship with Business Impact.

The key areas of training and ongoing development are:

Food hygiene (Level 1, 2 & 3)

Certified manual handling

Certified health and safety in the workplace (continuous  
training & risk assessments)

First aid training 

Fire Awareness

All aspects of health & social care training

All aspects of driving and construction training
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Ideal Recruit will address all areas during induction to ensure all 
temporary workers are aware and understand fully the hazards and 
implications of the working environment.

We are also very aware of the importance of working within an 
environment where an understanding of English is imperative 
regarding Health and Safety as well as a smooth running of an 
operation. We therefore always look to supply any agency worker 
with a basic understanding of English. This will comply with 
the English for Speakers of Other Languages (ESOL) principles 
publicised for both England and Scotland. To facilitate our training 
commitment we have partnerships in place with accredited training 
providers.

Comprehensive records are kept to show who has been trained, 
when the training was carried out and what the content of the course 
was. There is a planned training programme to ensure all staff 
receives basic training, with updates as required.

Training with Ideal
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“Our goal is to ensure that within our Industrial Recruitment Division we fill 
your bookings with workers who will deliver value to your business”

Ideal Recruit Industrial Division

With an extensive pool of skilled Industrial labour, 
Ideal Recruit is justifiably confident in its ability to fulfill 
the Industrial staffing needs of its clients. Following 
a comprehensive process to ascertain your business 
needs, recruits are provided only when we are sure that 
they completely fill the brief.

We understand the nature of your environment and 
the need to have excellent staff to call on to support 
business demands. That is why at Ideal Recruit we go 
the extra mile to ensure that the temporary staff which 
we supply are an ideal fit.

We follow a rigorous selection process which ultimately 
gives you ‘the right staff at the right time.’

We supply staff for a whole range of jobs 
within an industrial environment, for example:

Pickers and Packers

Fork Lift Operatives

General manufacturing & Production

Warehouse Staff

General Operatives

Grounds Maintenance

Assembly Operatives

Production Line Workers

Production Operatives
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At Ideal Recruit all of our temporary staff are:

Fully briefed on the assignment prior to starting 
– including directions to site

Start times, health and safety information, dress 
code, site policies etc checked in at the start of 
a shift as a matter of course

Paid on time on a weekly basis

Provided with branch contact details and 
communicated with on an almost daily basis

Matched to the right client to ensure the
correct personality and culture fit

Treated as individuals who have something to 
offer
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“We ensure, through constant screening and evaluation, that the right candidate, 
whether permanent or temporary is placed in the required role” 

At Ideal Recruit we understand that it’s not about simply 
filling gaps in your business but about placing people in 
roles.

We interview and screen our candidates tirelessly to 
ensure they match the role requirements you’ve set 
out for us and then follow up regularly to ensure any 
placement remains a perfect fit.      

At Ideal Recruit we pride ourselves in being able to fully 
engage with our clients and our candidates and truly 
understand what each are looking for.

We have the experience to ensure that we not only meet 
but exceed your expectations when you are looking for 
either a temporary or new permanent member of staff in 
your office.

We supply suitable staff for a whole range of 
jobs within an office environment, for example:

Prior to placing a candidate in your office we: 

Administrator

Accounts

HR

Customer service staff 

PA Secretary (junior and senior)

Receptionist/Telephonist

Personally interview all of our candidates 

Reference all of our temporary candidates

Test and assess their skills and knowledge 
of various IT package

Test their data entry speed and accuracy

Provide our temps with branch contact 
details and maintain communication 
throughout the placement

Match the candidate to the client to 
ensure the correct personality and culture 
fit

Data Entry Clerk
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 Ideal Recruit Commercial Division
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“The Team at Ideal Driving are determined to add value to Distribution 
and Logistics Recruitment, our team are 100% committed to ensuring we 
succeed and that our service is “DRIVEN BY PROFESSIONALS”

Ideal Recruit Driving Division

Ideal Driving specialises in the recruitment and 
placement of temporary and permanent drivers of 
all classes. We pride ourselves on our ability to work 
closely with both our clients and applicants to ensure 
that we provide a quality service to both.

The company is owned and run privately by a team 
of professionals that have a background in both 
Recruitment and Distribution. From our branches 
Nationwide we aim to satisfy the needs of a market that 
demands a professional and proactive service from a 
recruitment company.

We aim to support both our customers and our 
applicants by providing a quality of service second 
to none, we will ensure that each and every 
communication with Ideal Recruit, whether in writing or 
verbally is dealt with in a professional, courteous and 
above all honest manner. 

Our team have developed a selection process 
which has been designed in conjunction with our 
customer’s needs and then fine-tuned by listening 
to the experience of our applicants, with this in 
place we will provide a market leading service in 
the recruitment and placement of:

LGV Class 1 Drivers

LGV Class 2 Drivers

7.5 Tonne Drivers 

3.5 Tonne Drivers

Light Van Drivers

Mini Bus Drivers

Porters

Driver’s Mates
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Client Needs Analysis

Ideal Driving have developed a client 
needs analysis process which focuses 
on the area of recruitment and the 
use of a temporary work force. This 
is carried out on the client premises 
by our Development Team, the team 
carries out a thorough analysis of their 
current process, whilst establishing 
each client’s optimum need. Once 
completed our team leader provides 
full feedback with recommendations for 
improvements in line with the clients 
own business needs.
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Our social care team are experienced within then care 
sector and have been hands on in the social care world, 
having been adults and children’s workers ourselves 
we understand the client and service user’s needs first 
hand this enables us to have an excellent success rate at 
placing the right candidate in the right place of work.
We attract only the best and most experienced 
candidates across the North West and this is because we 
invest in our employees and offer excellent training and 
salary packages.

Following a comprehensive process we assess your 
business needs and recruits are only provided when 
they have been matched to your suitability, we follow a 
rigorous selection process which ultimately gives you the 
right staff at the right time.

All are candidates are fully DBS Checked and referenced 
5 years work history without gaps they are all trained and 
certificated in relevant areas.

Ideal Health & Social Care Division We supply staff for a whole range of jobs within 
the social care environment, for example: 

At Ideal Recruit all of our temporary staff are:

Care assistants

Support workers

Residential children’s workers

RGN

RMN

Head injury and rehabilitation workers

Qualified social workers

Drug and alcohol workers
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Fully briefed on the assignment prior to starting – 
including directions to the place of work

Start times, health and safety information, dress code, 
home policies etc. checked in at the start of a shift as a 
matter of course 

Paid on time on a weekly basis 

Fully DBS checked

Issued with uniform and id card

Trained in all relevant area

Provided with branch contact details and 
communicated with on an almost daily basis 

Matched to the right client to ensure the  
correct personality and culture fit
 
Treated as individuals who have 
something to offer
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“At Ideal health & social care we are commited to providing the highest 
quality of service to all clients and there service users”
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Our aim at Ideal Recruit is to provide an honest, fast and reliable recruitment solution to our diverse portfolio of clients, 
through the maintenance and expansion of our loyal, competent and hardworking labour force.

We supply companies working within the following construction sectors:

Construction Division
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General Labourers     
    
Demolition Workers 

Chainmen 

Painters

Handymen 

Dumper Drivers 

Concrete Finishers 

Landscape Gardeners 

Forklift Drivers (CITB)  

Hoist Drivers (CITB)

First & Second Fix Carpenters
 
360 drivers

Plasterers/Dry liners/Tackers 

Drain Layers

Wall/Floor/Roof Tiller’s 

Decorators 

Scaffolders & Cradlemen

Banksmen
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Stone Restorers & Pointers
 
Glaziers 

Bricklayers

Shopfitter

Steelfixers 

Shuttering Carpenters 

Welders & Fabricators 

Plumbers 

Electricians
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“We provide quality construction labour, skilled trades and management staff 
on a temporary and permanent basis to building sites across the U.K” 
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Location

Accreditations

Ideal House
(Head Office)
Unit 12
Quay’s Reach
Carolina Way
Salford Quays
M50 2ZY

T:0161 742 2320


